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Drl1 Yikona
37 Bury Close Tel: 023 9289 453
Gosport Fax: 023 9289 4430
Hants PO12 3TX

. _26 Septembgr 2001

Dear Dr Yikona

Staff Physician - Gosport War Memorial Hospital
From 30 October 2000 to 29 October 2001
h —
I'write {0 confirm that on the recommendation of your consultant, Dr Lord, your contract dated 11
September 2000, is extended without term. All other terms and conditions remain unchanged.

I enclose two copies of this letter as an amendment to your Contract of Employment. If you accept
this amendment kindly sign both copies and return one copy to me, retaining the second copy for
your records, = :

—_—

- —— e

~ e -

= . ——. e

I have.sent your passport and your wife’s passport to Montgomery & Co, in connection with the
extention to your work permit and will call you when the passports are returned to me.

Shouid you have any queries regarding this, please do not hesitate to contact me on Code A

Yours sincerely

o Code A

Chris Donohoe
Medical Personnel Manager

pe—
- et —

_.1accent thg lefter dated 26 Sentember 206175 anamemdment to fny original contract dated 11
. September 2000, as detailed.

—— -

* f
Signed Code A s g B A S Date .....e ')(5/
/ (DrJ 1 Yikona)
§ ® .§‘ Medical Personnel Services For
" o East Hampshire Primary Care Trust, Portsmouth City Primary Care Trust
7S AR\® Portsmouth HealthCare NHS Trust
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Our ref
Dr T Yikona cD
98 Farview Road Your ref

Sheffield S5 7TB ke

11 September 2000
Ext

4307
Dear Dr Yikona

Appointment of Staff Physician - Department of Medicine for Flderly Peaple

\ sport War Memorial Hospital - 30 October 2000 to 29 October 2001

1. I am instructed by Portsmouth HealthCare NHS Trust, to offer you a full-time
appointment as Staff’ Physician in the Department of Medicine for Elderly People,
Gosport War Memorial Hospital, commencing on 30 October 2000, for a period of one
year, ending on 29 October 2001, subject to the terms and conditions of service of
Hospital Medical and Dental Staff (England and Wales), as amended from time to time
and specifically by AL(MD)4/97, and also subject to the Conditions of Service of the
General Council of the Whitley Councils for the Health Services, 2as amended from time
to time. Copies of these may be seen in the Medical Personnel Department, St. James’
Hospital.

2(a) Your duties, which are assessed as amounting to 10 basic sessions (whole-time) and
are specified in the job description, already provided.

(b) The employing Trust will nominate from time to time the consultant(s) in the relevant
specialty 10 whom you will be responsible.  Tuitially, you will be responsible to Dr
p g
Althea Lord,

(c) The arrangement of your duties will be such as may be agreed with the consultant(s) and

 yourself from time to time. The employing Trust may subsequently nominate other
consultant(s) to whom you will be responsible, and subject to your agreement (which
should not be unreasonably withheld) vary the rostering of your contracted sessions and
place of duty. Your duties should be reviewed not less than anpually.

(d) It is agreed that you are fiable, a5 far as is practicable, to deputise from time to time for
absent colleagues, in accordance with paragraph 108 of the terms and conditions of
service.

(e) It is agreed that, exceptionally, you will be available for additional work in occasional
emergencies and unforeseen circumstances.
MEDICAL PERSONNEL

St. James’ Hospital
Locksway Road, Portsmouth, Hants PO4 811
Tel: 023 92822444 ax: 023 92894430
httpi/Awww.partsmouth-healthcare.org
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(f) It is agreed that, exceptionally, you will be available for such irregular commitments
outside your normal rostered duties as are essential for the continuation of patient care.

(g) Duties carried out under (e) and (f) above should be reviewed during your annual
workload review, to ensure they continue to be exceptional in nature,

3(a) Your basic salary will be £30,430, payable monthly, You will progress automatically by
annual increments to £34,710. Progress through the Optional Points scale will be
subject to the discretion of the employer in the light of professional advice. Your
incremental date is 30 October 2001 and your starting salary has been calculated to give
incremental credit for previous service accordingly to paragraph 128 of the terms and
conditions of service.

{b) The employing Trust undertakes not to make deductions from or variations to your
salary without your written consent.

4,  The appointment is superannuable, unless you opt out of the NHS Superannuation
Scheme or are ineligible to join, and your remuneration will be subject to deductions or
superannuation contributions in accordance with the scheme, Details of the scheme are
given in the scheme guide, which is enclosed.

5. For the purposes of the Employment Rights Act 1996, your previous employment with
The University of Sheffield does not count as part of your continuous period of
employment, and the date when your continuous employment began is, therefore, 30
October 2000. Previous NHS services not treated as continuous under the provisions of
that Act may, however, be reckoned for certain purposes under the terms and conditions
of service,

6. Your private residence shall be maintained in contact with the public telephone service
and shall not be located at more than ten miles’ distance by road from Gosport War
Memorial Hospital without the Trust’s written consent.

N, 7(a) Your annual leave entitlement is 27 days until the completion of two years' service and
32 days thereafter plus public holidays, Your leave year tuns from 30 October to the
following 29 October.

(b} You are entitled to occupational sick pay allowance during sick leave, subject to the
provisions of paragraphs 225 to 243 of the terms and conditions of service,

(c) The conditions governing study leave are specified in paregraphs 250 to 254 of the
-— - terms and conditions of service. ’ i

(d) Amangements for taking annual leave and other absences must be approved by the
employing authority,

8(a) You are required to be fully registered with the General Medical Council,
(b) Your liability arising out of or in connection with your duties hereunder is covered hy

the NHS Indemnity Scheme. However, it is advisable that you should retain some form
of personal indemnity to cover other work,
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9.  The appointment is for one year in the first instance, unless previously terminated by
three months’ notice on either side. After one year, the appointment, unless terminated
may be renewed without limitation of time and shall be subject to three months’ notice
on either side, and to the provisions of paragraphs 195 to 198 of the terms and
conditions of service.

10.  Should you have any grievance relating to your employment you are entitled to discuss it
in the first instance with the consultant(s) to whom you are responsible, and if
appropriate to consult the Medical Personnel Manager at St James' Hospital, either
personally or in writing.

11. In matters of personal conduct, you are subject to the General Whitley Council
agreements on disciplinary and dismissal procedures, and the Trust policy on grievance
and disciplinary procedures.

12. Statements of the employing Trust’s policy on health and safety at work, and of the
personnel policies are available from the Meadical Personnel Department.

13.  With the exception of small valuables handed to its officers for safe custody, the Trust
accepts no responsibility for damage to or loss of personal property. You are, therefore,
recommended to take out an insurance policy covering your personal property.

14.  If you wish to accept this appointment on the terms specified above, please sign and date
the form at the foot of this [etter and return it to the Medical Personnel Department. A
second signed copy of this letter is enclosed, which you also sign and keep for future
reference. This offer, and acceptance of it, shall together constitute a contract between
the parties.

Yours sincerely

Mrs Chris Donohoe

Medical Personnel Manager

Encs

PLEASE DO NOT DETACH

- FORM:- QR ACCEPTANCE

I accept the offer of appointment made in the foregoing letter on the terms and subject to the

terms and conditions of service mentioned therein, ,
134 Je & nder 2oeo

Signature ! m 1 A b oereneennennn. Date L, G T YEL LRIMBIC) XL
ona r@;: Code A Date
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28th January 1992

Dr. A, Lo

8 St, Georges Court
Gosport Road
Fareham

POI6 QLL

Dear Dr, Lord
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4y Insofar as they are not already covered by the Terms and Conditions
of Service mentioned above, the following duties have been assigned to you
for the purpose of providing health services under the Naticnal Health
Service Acts at any hospital, health centre or clinie for which the
Authority is responsible but primarily in the Portsmouth and South East
Hampshire Heglth Authority.

(a) Diagnosis and treatment of patients,
(b) Emergency and standby duties.
(c) - Substitution for other members of the Consultant Medical

Staff during their temporary absence, so far as this is
consistent with the proper discharge of the duties
attached to (a) and (b) above. i

(d) Undertaking emergency and standby duties at other
hospitals outside the Portsmouth and South East Hampshire
Health Authority following sgreement between yourself and the
Anthoritys. :

(e) The diagnosis and treatment of patients ocoupying
accompodation made available under Sections 58, 85 and 66
of the National Health Service Act 1977, iusofar as such
patients have not made private arrangements for such
treatment under Section 65(2) of that Act,

T {EY T TContinuing elinical regponsibility for the patients in )
your charge, allowing for all proper delegation to, and
craining of, your staff.

Subsequently, the duties and places where they are to be carried out may be
varied by agreement detween the District Health Autharity and yourself.

Je The arrangement of your duties will be such as may be agreed between the
Distrvict Health Authority and yourself from time to time, including the annual
review of job plans as provided for in HG(90)l6.

(i) Ir is agreed that any private practica you may undertake, whether
limited or not by the Terms and Conditioms of Service, will in ne
way diminish the level of service that may be expected from you by
the District Health Authority in carrying out the duties spacified
above. S

L ]

&, The salary of the appointment (execlusive of any distianction and
merirorious service award payable to you) will be thar appropriate to a whole-
time consultant appointment. Your starting salary will be £38,545 rising to
£46,390 per annume Youx salary will be payable monthly and your incremental
date will be 30th March,
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7a For the purposes of Seetion 1(2)C of the Employment Protection
(Consolidatisn) Act 1978, your pravious employment with Wessex Regional Health
Authority as Senior Registrar does count as part of your continuous period of
employment and your continuous period of employment thersfore bagan om

1st October 1988. However, for the purposa of certain National Health Service
conditions of service, previous National Health Service service, not treated as
"continuous™ under the provisions of the Employment Protection (Consolidation)
Act 1978, may also be reckoned for those purposes, subject to the rules set out
in the Terms and Conditions of Service.

e The employment is subject to three months ootice on either side but
is subjeet to the provisions of Paragraphs 190-198 of the Terms and
Conditions of Service of Hospital Medical and Dental Staff,

9. You are required to be fully registered with the Gemeral Madical
Council. ' .
10. You are encouraged to take out adequate defence organisation caver as
appropriate to cover you for any work which does not fall within the scope of
Crown Indemnity for NHS c¢linical negligence.
11. Your private residence shall be maintained in contact with the
public relephone service and shall be not more than 10 miles by foad from
St. Mary's Hospital, Portsmouth, unless specific approval is given by the
District Health Authority to your residing at a greater distance. .
12, Arrangements for ammual leave and other absences should be made with
the TOTTESMOUTH and S5Uth East Hampshire Health Authority through locally agreed
procedures, :
13. (a) Should you have any grievance relating to your employment
this should be taken up, ir the first instance, undezr the
. --loeally agreed procedures. v meeae S
(bv) Failing resolution at local level, the agreed national
procedure for settiing differences between you and the
s Authority where the difference relates to a matter affecting

your conditions of sarvice i3 ger our in Section 32 of the
General Whitley Council Conditions of Service, and any Medical
and Dental personnel policies and procedures which may be
approved by the District and Regional Health Authorities after
consultation and negotiation with the appropriate recognised
staff organisations. : R :

14, In matters of persomal conduct you will be subject to the General
Whitley Council agreements on diseiplinary and dismissal procedures, The
agreed procedures for appeal against disciplinary action or dismissal are
set out in Section 40 of the Ceneral Whitley Council Handbook.
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154 The Authority accepts no responsibility for damage to or loss of
personal property, with the exception of small valuables handed to their
officials for safe custody. You are, therefore, recommended to take out an
insurance policy to cover your personal property.

16. If you agree to accept this appointment on the terms indicated
above, please sign the form of acceptance at the foot of this letter and
raturn {1t to me in the enclosed stampad addressed envelope. 4 second
signed copy of this letter is atrached and should be retained by you for
furure reference.

Yours sincerely

Code A '

Margaret Gibson

AN for Medical Manpower Manager

DO NOT DETACH

N *

I hereby accept the offer of appointmen£ mentioned in the foregoing letrex
on the terms and subject to the conditions referred to in it. T undertake

to commence my duties on the 5071\ M a~cir 'q.'l.

Signed wessecead CodeA.................. Dated .OH.Q/.Q"..

This offer and acceptance of it shall together constituié,é contract between the
parties. T

kel Shas P R . sk e —

e e . . - Bl I . . bhee 3 o, - AT .« o a
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