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#TEXTPhillipBeed 
ClinicalManager08.01.02 
#CODED3 
G Grade - on ward 5 yrs, broad nursing experience. Same post grad quals, but not in 
elderly care. 24 hrs a/c for nursing on ward - nurse. Manager for ward, under - 2 senior 
staff nurses. 
Nursing complement? OK til untoward things happen - eg training or flu. 
#ENDCODE 
#CODEC4 
Arrival on ward and ward change of use? Now 8:8:8 extra staff skills and competencies 
developed to complement. Slow stream rehab skills. All pts now have a rehab care plan. 
#ENDCODE 
#CODEC4 
Rehab can’t care? Who takes decision? Weekly multi disc team - cons/s? grade, nurses 
and AHP’s - 2 per week. Good attendance. Then discussion with pt/relative recorded in 
Med/Nursing notes. 
What format? Brief record of decisions and actions, plus diary. 
#ENDCODE 
#CODED7 
Rehab can’t care? Who takes decision? Weekly multi disc team - cons/s? grade, nurses 
and AHP’s - 2 per week. Good attendance. Then discussion with pt/relative recorded in 
Med/Nursing notes. 
What format? Brief record of decisions and actions, plus diary. 
#ENDCODE 
#CODEG2 
Eg of rehab - cont care? 
#ENDCODE 
#CODEE3 
Assessed then message give to relatives. Reassessed - ??? ??? relatives. 
#ENDCODE 
#CODEG1 
Anaigaesia - ??/peg tube (4hrly) ?Need syringe driver, if not effective - still in pain, no 
peg tube. ?? as part of SD’s stroke ??. Pain control specialists - didn’t know ?? nurses, 
only on discharge. Quite difficult process (GP referral). 
#ENDCODE 
#CODEE3 
Now, (summer 2000) new policy on SD’s now reviewed daily. 
#ENDCODE 
#CODEF1 
Doses? Large leeway? Now specific dose, plus additional dose if needed and / ??. 
#ENDCODE 
#CODEF2 
Daily review, hourly SD review with pt. 
#ENDCODE 
#CODEF1 
Why such large ranges? (In 98/99) (Assistant and gaps in medical cover) Exposed still at 
night/weekends. 
#ENDCODE 
#CODEF1 
No one received dosage more than required for their pain. 
#ENDCODE 
#CODEF2 
No one received dosage more than required for their pain. 
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#ENDCODE 
#CODED3 
If concerned about practices? No problem, raise directly or care in many places plus 
whistle blowing policy. 
#ENDCODE 


